










https://www.resmaa.com/
https://www.nimh.nih.gov/health/topics/coping-with-traumatic-events
https://www.hhs.gov/surgeongeneral/reports-and-publications/workplace-well-being/index.html
https://www.apa.org/pubs/reports/work-in-america/2025
https://www.mindsharepartners.org/2025-mental-health-at-work-report
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https://www.mindsharepartners.org/2025-mental-health-at-work-report
https://www.apa.org/pubs/reports/work-in-america/2025
https://www.who.int/news-room/fact-sheets/detail/mental-health-at-work
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https://www.apa.org/news/press/releases/stress/2017/state-nation.pdf
https://www.ctipp.org/news-resources-commentary/tags/healthcare
https://www.ctipp.org/post/report-trauma-informed-schools
https://www.ctipp.org/news-resources-commentary/tags/legal-system
https://www.ctipp.org/news-resources-commentary/tags/legal-system
https://www.ctipp.org/post/toolkit-trauma-informed-journalism
https://www.ctipp.org/post/how-trauma-negatively-impacts
https://www.ctipp.org/post/how-trauma-negatively-impacts
https://www.mckinsey.com/industries/healthcare-systems-and-services/our-insights/national-surveys-reveal-disconnect-between-employees-and-employers-around-mental-health-need
https://resources.businessolver.com/c/empathy-benefits-mental-health?x=OE03jO
https://mhanational.org/research-reports/2021-state-mental-health-america
https://www.who.int/news/item/02-09-2025-over-a-billion-people-living-with-mental-health-conditions-services-require-urgent-scale-up
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https://www2.deloitte.com/content/dam/Deloitte/ca/Documents/about-deloitte/ca-en-about-blueprint-for-workplace-mental-health-final-aoda.pdf
https://open.spotify.com/episode/6mHOdqBK0SsHqtMdSaiR18?si=110c9eb73cc0405c
https://www.hhs.gov/surgeongeneral/priorities/workplace-well-being/index.html
https://hbr.org/2022/03/we-need-trauma-informed-workplaces
https://nationalfund.org/wp-content/uploads/2021/04/A-Trauma-Informed-Approach-to-Workforce.pdf
https://ccalac.org/wordpress/wp-content/uploads/origins-CCALAC-organizational-toolkit-WEB.pdf
https://ccalac.org/wordpress/wp-content/uploads/origins-CCALAC-organizational-toolkit-WEB.pdf
https://leadership.acsa.org/trauma-informed-leadership
https://leadership.acsa.org/trauma-informed-leadership
https://www2.deloitte.com/content/dam/Deloitte/ca/Documents/about-deloitte/ca-en-about-blueprint-for-workplace-mental-health-final-aoda.pdf
https://www.mhanational.org/mind-workplace
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https://www.ctipp.org/post/how-trauma-negatively-impacts
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https://www.hrreporter.com/focus-areas/compensation-and-benefits/mental-disorders-make-up-2-in-5-ltd-claims-in-canada-report/392401
https://www.samhsa.gov/data/sites/default/files/reports/rpt56287/2024-nsduh-annual-national-report.pdf
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https://www.gallup.com/467702/indicator-employee-retention-attraction.aspx
https://www.shrm.org/topics-tools/news/inclusion-diversity/burnout-shrm-research-2024
https://www.who.int/news-room/fact-sheets/detail/mental-health-at-work
https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2816735
https://work.life/blog/workplace-stress-uk-2025-statistics-solutions/
https://work.life/blog/workplace-stress-uk-2025-statistics-solutions/
https://www.wavelife.io/blog/mental-health-absenteeism-presenteeism-costs
https://www.mdpi.com/2075-4426/14/8/828
https://www.apa.org/pubs/reports/work-in-america/2023-workplace-health-well-being
https://www.forbes.com/sites/tracybrower/2022/02/20/your-company-culture-has-deteriorated-heres-whats-really-going-on/?sh=343e0d2c6f52
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https://docs.google.com/document/d/1LNNG31Vp9778GL-G-D7rYO5KCpAih95ApDSl5ldr63g/edit?usp=sharing
https://www.apa.org/pubs/reports/work-well-being/compounding-pressure-2021.html
https://www.indeed.com/lead/preventing-employee-burnout-report
https://www.who.int/news-room/fact-sheets/detail/mental-health-at-work
https://www.vantagefit.io/blog/dimensions-of-wellness/
https://www.mindsharepartners.org/mentalhealthatworkreport-2021
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https://www2.deloitte.com/us/en/insights/topics/talent/workplace-mental-health-programs-worker-productivity.html
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https://sandrabloom.com/
https://sandrabloom.com/
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https://emergency.cdc.gov/coping/responders.asp
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https://med.uth.edu/psychiatry/2020/10/29/compassion-satisfaction-and-compassion-fatigue-helpful-tips-for-our-frontline-workers/
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